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Somaiya Vidyavihar University fosters an integrated academic cutture,
facititating research and addressing regionat, nationatand gtobat chattenges.

Our research strength invotves a24x7 accessibte and accomptished research
facitity solutions in areas of Humanities, Engineering and Technotogy,
Education, Dharma Studies, Management Studies, Basic and Apptied Sciences,
Commerce and Business Studies, Music & Performing Arts, Cuttura[ Studies,
Languages and Literature.

we work on areas of knowtedge tike Engineering, Technoiogy, Management,
Humanities & Social Sciences, Basic and Apptied Sciences, Life Sciences
including AgriculturaI Life Sciences, Heatthcare, Data Science, Artificiat
lntettigence, Environment and Sustainabitity to provide scientific,
tech nologica[, and innovative sotutions.

The university also offers under-graduate and post-graduate programmes in
at[ relevant disciptines in these areas.

The Research and Teaching Associateship scheme is an initiative designed to
provide research-oriented graduate and post-graduate students with an
opportunity to pursue fu[t-time doctora[ research at a university. this scheme
typicatty offers a combination of research work and teaching responsibitities
to the setected candidates.

Here are the key features of the Research and Teaching Associateship
scheme:

o Doctorat Research Focus: The primary focus of the scheme is to support
students interested in pursuing a Ph.D. degree. lt is aimed at providing
financiaI assistance, mentorship and resources to aid candidates in
their research jou rney.

o Fu[[-Time Engagement Associates selected under this scheme are
expected to be committed to fut[-time research during the duration of
their Associateship. This attows them to immerse themsetves futty in
their research work and make significant progress towards their
doctoraI degrees.
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o Teaching and Practical Responsibitities: ln addition to their research

work, Associates may have the opportunity to assist Facutty in teaching

andconductingpracticatsessions,dependingonthespecific
requirements a-nd poticies of the university. This dual rote hetps

students devetop vatuabte teaching and communication skitts white

contributing to the academic community'

o Mentorship and Guidance: Research and Teaching Associates often

work ctosety *ittr experienced facutty members who act as their

research srperrisors and mentors. This guidance ensures that

students receive the necessary support and direction for their research

work.

. FinanciaI Support The Associateship typicatty provides financiaI

support in tf"1e form of a stipend or fettowship to cover the tiving

expenses of the students during their research and teaching

engagements. The exact amount of financia[ assistance may vary

oe-penoing on the university and the terms of the scheme.

. Research opportunities: The scheme may also open up various

research opportunities, cotlaborations, and networking prospects for

the Associates. They may have access to research facitities, [ibraries,

and academic conferences that further enrich their research

experience.

o Duration: The Associateship's duration can vary depending on the

university and the nature of the research project, but it is generatty

atigned with the expected timetine for compteting the doctoraI degree'

Overatt, the Research and Teaching Associateship scheme is a beneficiaI

initiative for research schotars interested in pursuing research-oriented

doctoral studies and gaining vatuabte teaching experience simuttaneousty' lt

not onty fosters academic growth but atso contributes to the overatl

devetopment of research schotars within the university ecosystem'

TRUST
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2" SUB.|ECT OF RESEARCH

2. SUErECr Or RESEARCH

racutty of Management Studies
. Marketing
. GeneraI Management
. Human flesources Management

" Finance & Law
. Economics
, Business Analytics
. 0perations inctuding Logistics
and Supply Chain Management
. Data Science and Terhnology

i Faculty of Commer€e &
Business Studies

. commerce & Business Studies

Faculty of Science

" lllathernati(s
. Physics
. Chemistry

" Life Sciences
. Biotechnology
. Nutraceuticats
. Polymer science

'Canlputer 5cience
. Spotts & Excercise Science

har
v_

Faculty of Education

' Educaiion'

Fa(ulty of Humanities &

Sorial Sciencer

" Library ind lnforma!ion 5(l€nc?

'Eaonsmi(!

" .|asi Communi(ation & Jouroel!sm

Faculty of Engineering and
Technology

. computer Engineering

" lnformation rechnotogy
. Electronlcs rngineering
. Etectronics and

Telecommunication

" MechanicaI Engineering

" Energy Engineering

tl
T

i,i
riLr i

\.r i

\

I

\\\..,.N'
Niiiifl Faculty of Dharma studles

iI " sanskrit

iiii uS . Yogashastra

:"f " Buddhlst studies
. Ancleni. tndian History
Culture and Archaeotogy

. Jainology

' Rhitosophy

\

*

e

,, ,ra.q1tfY,of Music.. a
Performing ArLs I rtrusie
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a) Witn Master's Degree: Master's & Bachetor's degree in the retevant

subject with 'l* Division or 60% marks or equivatent overatl grade point

average

b) with Bachetor's Degree: onty 4-year / 8-semester degree - BTech / BE

/n/less/BAMSieH^4s/PharmaD/Bpharm&equivalentcourses
shoutd have a minimum of 75% marks in aggregate or its equivatent.

The candidate apptying for a Research & Teaching Associateship must

have at least one research pubtication in scopus & web of science

Journal OR at least one Patent pubtished'

(Note: Those candidates who have quatified in NET-JRF or the UGC-CSIR joint

tests or GATE or equivatent National Leve[ Examination shatt be preferred)

on-tine Apptications for RTA's are invited every year in the month of January on atl

rndia basis through press advertisement. The information with respect to inviting

apptications is atso made avaitabte on our website www. somaiya.edu/en/career'

ffiESEARcH & TEAcHING ASSocIATE A's)

4. APPLICATION PROCEDURE

Ativeiri$#eht

Cal[ for lnterview
(Sh orttisted Can didates
based on forthe written

test)

lnterview

Annoucemnet of Fina[
Resutt / lnterview Resutt

Online APPtication

"www.
Somaiya.edu i en /career"

Calt for Written Test

(Sho rttisti ng can didates
based on RTAVacancY,

Ed u cati onaI
Quatifification, Age &
research credentiats )

Written Test Resutt
Annoucement 

'

I
'Offer Letter Sent to
Setected Candidates
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a)

b)

c)

Upper Age Limit: The maximum age timit for individuals apptying for the
award of RTA is set at 30 years. This means that candidates must be under 30
years old at the time of apptying.
Age Retaxation for Physicatty Handicapped Applicants: Appticants betonging
to the physicatty handicapped category are granted an age retaxation of up
to 5 years. This means that they can appty for the RTA award untit they are up
to 35 years otd.
Age Retaxation for ExceptionaI Candidates: Exceptionat Candidates with
outstanding academic record, research credential or exceptionat quatities

'sha[[ be recommended by the lnstitute Head. The Vice thancettor or Dean
Research holds the authority to grant age relaxation in such cases. This
retaxation extends the etigibitity age for the RTA award application up to 40
years otd. The provision aims to support outstanding candidates, recognizing
their significant research achievements regardless of their age.

6. SELECTION PROCEDURE

a)

b)

c)

d)

The Selection Criteria for the RTA's shatt be on the tine of the Nationat
Research Fetlowship, based on a SVU RTA's Entrance Test (Tota[ Marks: 100 &
Quatified Mark 50) and a Personal lnterview (totat Marks: 100 & euatified
Mark: 50) for the specific scheme/Facutty/tnstitute.
SVU has introduced a Singte MCQ (Muttipte Choice Question) eaper based test
comprising of three parts. Part-A shatt be common to att subjects comprising
questions on General Science and Research Aptitude. Part-B shatt contain
subject-retated conventional MCQ and Part-C shatt contain higher vatue
questions that may test the candidate's knowledge of scientific concepts
and/or apptication of the scientific concepts. Negative marking for wrong
answers shatt be done (for every wrong answer, 113 of the totat mark of that
question shatt be deducted).
During the Personat tnterview the assessment of the candidates witt be based
on academic record, subject knowledge, communication skitts and
pubtished/project work is tested by disciptine-wise high-tevet expert
Committees.
Merety futfitting of etigibitity criteria may not entitte a candidate for being
catted for Entrance Test/ lnterview. Candidates shatt be catted for Entrance
Test/ lnterview after screening on the basis of criteria adopted by SVU
depending on the number of RTA's avaitabte. SVU reserves the right to ca[[ or
not to cat[ a candidate for Entrance Test/ lnterview.

RU
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e) The vatidity of the award letter shatt be 10 days from the date mentioned in

the award tetter. No extension beyond 10 days witt be considered' Decision of

SVU in matters of selection for interview or for award of RTA's etc shatl be

finat and binding on the candidate'

f) The candidatei catted for the interview shatt not be entitted for any

TA/ DA/fare etc.

g) Candidates who are UGC-CSIR/NET - JRF / GATE or equivatent National

Entrance Test qualified shat[ be exempted from appearing for the SVU RTA

entrance test. However, they shatt appear for the interview and quatify the

same.

Director / Head of the lnstitute

Three

Convenor

Members

One member (lnternat Subject Expert)

Professor/ Associate Professor/ equivatent

position, nominated bythe Director/ Hol of the

respective i nstitute / cottege

One External member (Externatsubject Expert)

- A Principat Scientist/ Professor/ Associate

Professorl equivatent position of the retated

disciptine from any other outside University/

tnstiiute/ Cottege as nominated by the

Director/ Hoi of the resPective

institute / cottege.

il

iii. Head of the DePartment (HoD)

Shatt be an lnvitee

lnvitee

lnvitee

Shatt be an lnvitee

Vice Chancettor

Registrar or their
Nominee

Dean Research or their
Nominee

Chairperson BOS

.'iti-it. SOMAIyA"ilif""sr vIDYAVIHAR UNIVERSITY

7. SELECTION COMMITTEE

8
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Note: The above witt be constitution of the panel who witt finatty sign the mark tist
and setection document. Cottege can inctude as member/expert anyone they
desire particutarly concerned guide/s in the respective subjects.

8. PH D REGISTRATION AN D TERMINATTON OF Associateship

Candidates who become part of the Research and Teaching Associateship
scheme must initiate their enro[tment in the SVU PhD program within six
months from the date they join as a Research and Teaching Associate (RTA).

lf they fait to do so and do not begin their Pho studies within this specified
timeframe, their Associateship is canceled/terminated. This emphasizes the
importance of timely enrotlment in the PhD program to maintain their
etigibitity for the Associateship.
Research and Teaching Associate fat[ under the categories of "Futt time phD

Research scholar / Student". As such, they fatt within the purview of the
regulations set forth by the University Grants Commission (UCC) and are
subject to their guidelines and directives as may be appticabte from time to.
time.
He/She has to be a fu[[-time researcher/PhD Schotar in SVU and submit
himsetf/herself to the disciptinary regutations of the university/ tnstitute/
Laboratory where he/she is working. Regutar attendance of the fettow may be
ensured by the supervisor/ department by keeping an attendance
register/ biometric.

d) RTA shatl be exempted from the SVU phD Entrance & lnterview.

a)

b)

c)

c

9. TEN U RE OF TH E ASSOCIATESH IP

a) Research & Teaching Associateship is initiatty tenabte for a maximum period
of five years in which first two years on simitar lines as Nationat Junior
Research Fetlowship & lt may be extended further for the 3,d, 4th & 5th year at
the discretion of SVU on similar [ines as Nationatsenior Research Fettowship.
Tenure of fetlowship is for five years from the date of joining as RTA.

Fe[towship shalt be granted upto date of submission of Ph.D. Thesis or 5 years
whichever is eartier.
The progress of RTA shatt be assessed each year by a disciptine wise
Assessment Committee consisting of one externaI member not betow the rank
of Professor, Supervisor of the candidate and Head of the department/ Head
of the lnstitute. lf the supervisor happens to be the Head of the department,
another Professor of the same Department may be Associated with the
Committee. However, the order for extension or otherwise shatt be issued by

b)

c)

9
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d)

e)

the administrative division of constituent lnstitute/cottege of SVU after

considering recommendation of the high-tevet disciptine wise committee,

together *itt', tt1. detaited progress report duty supported by reprints/

prlprints/manuscript of the papers pubtished, accepted or communicated'

ih" rrnount of remuneration shatt be revised in tine with the UGC, CSIR, DBT

& SERB and/or other simitar fettowship in this regard'

A Research Fettow who joins on the first day of the month, his/her tenure

shatt be completed on the tast day of the previous month. ln other cases, the

tenure witt be compteted on the tast day of the same month of joining the

Fettowship.

TRUST

lO.STIPEND

The consotidated monthty stipend of RTA shatl be:

a) Rs. 41,000/- p.m. for the initiat two year

b) Rs. 45,000/- p.m.for remaining tenure

11. CONTINGENT GRANT

a) Rn annual contingent grant of Rs.1,00,000/- per RTA is provided to the

University/tnstitution/Cottege for three years. Part of this grant may be

utitized in the interest of research work, purchase of books, etc. The unspent

batance of contingency grant at the end of a year may be carried forward to

the next year, however, the next retease of contingency grant witt be subject

to adjustment of unspent batance of contingency grant of the previous year

thereby restricting contingency expenditure to a maximum of Rs 1,00,000/- in

a year. im) f

b) The guidetines for utitization of the contingent grant are given in Annexure-l'

c) fhe Supervisor must submit the consotidated Utitization Certificate and

Statement of Expenditure (Annexure-ll) to the host institute/cottege at the

end of each FinanciatYear faiting which grant-in-aid payabte for next year wit[

not be released.

d) The contingency grant shatt be reimbursed quarterty to the RTA subject to

submission of the ctaim on a quarterty basis. The RTA are required to submit

the originat bitts to Host lnstitute/Supervisor and Host lnstitute shatt verify

the expenditure and ensure that atl expenditure shoutd be as per SVU

guidetines. The accounts shoutd be maintained by the grantee institution for

the research fettow on tedger type system. The host lnstitute shatt be

responsibte for comptiance of svU guidetines issued on contingency grant

10
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from time to time. SVU/Dean Research office reserves the right to inspect or
ca[[for the Bitts/Vouchers as and when required.

e) the concern supervisor can request the advance amount up to 50,000/- to
the concern authority for the smooth functioning of the Research Work with
a prior approval of a Hol's. The concerned supervisor shatl be responsibte for
producing attthe bitts against the expenditure to the Host lnstitute.

12. PROGRESS REPORT

The preparation of the annual progress report on the research work done shatt be
essential part of the Associate's work. Each Research & Teaching Associate shatt
submit his/her annuaI research report in the prescribed proforma (Annexure-lll)
along with three-member expert committee report (Annexure-lV) within a period of
15 days after completion of one year tenure to host institute and Dean Research
office through his/her Guide and Head of the Department. lt is essentiat to give up
to-date and fut[ information against att the cotumns of Annexure-lll. The results
shoutd be presented quantitatively in Tabtes/Figures and discussed in terms of the
objectives and conctusions drawn should atso be given. Fragmentary reports shatt
not be entertained. The progress report shoutd be always accompanied by copies of 

.

pubtished papers, re-prints and pre-prints of papers accepted for pubtication;
manuscripts of papers communicated for pubtication duty acknowtedging financiat
assistance of SVU. Noncomptiance of SVU norms for submission of annual progress
report atong with other requisite documents within one month after completion of
yearly tenure may result in termination of feltowship/Rssociateship. Attendance
record must accompany the annual report. The Guide/Head of Department shatt
bring out in his/her assessment report the share of originatity and initiative of the
Associate in carrying out the research work.

The RTA's shat[ present yearly reports on the progress of his /her work,
through the supervisor and the Head of the Department in the
University/ I nstitution, in the prescribed proforma (Annexure-l I l)
lf an Associate wishes to leave the Associateship before the end of the tenure,
it should be with the prior approvaI of respective institute Hol's, Supervisor
& Dean Research
The Associateship may be terminated if the SVU/Host lnstitute is not satisfied
with the progress or conduct of the RTA. Decision of the University shatt be
finat & binding.

BU S

a)

b)

c)

7L
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13. PUBLICATION / pnffrur

a)

b)

Pubtication: The resutts of Research & Teaching

may be pubtished in standard refereed journats/

journats at the discretion of the Guide.

lntettectuaI Property: Any lntettectuaI Property

during the course of his / her doctorate degree

owned by SVU.

Associate's research work

Scopus & Web of Science

devetoped/made bY RTA

/ Pfr.o. programme witt be

14. LEAVE

a) Associates are entitted to a maximum period of 30 days of 'teave per year on

a pro-rata basis, in addition to pubtic hotidays. They are not entitted to any

other vacations.
b) The Guide can grant teave to an RTA in his/her charge with the concurrence

of the Head of the lnstitution/Department'
c) Associates are etigibte for maternity/ paternity leave after registering for their

PhD at sVU, as per the norms set by the Government of lndia/uGC, issued

from time to time. This entittement is granted at the fut[ rates of fetlowship

once during the tenure of their award.

15. OBLIGATI NS/ OTHER CONDITIONS OF RTA,S

a)

b)

c)

d)

ln case an RTA decides to appear for competitive examination or any other

positions lnterview, he/she woutd invariabty seek permission from the guide

and inform Host lnstitute about it.
RTAs are expected to dedicate up to 10 hours a week to assisting with teaching

and [aboratory-retated activities.
RTAs shatt assist regutar facutty members in teaching and laboratory activities

for UG & PG courses.
RTAs may take on independent teaching responsibitities onty for First and

Second Year Undergraduate (UC) courses. This is contingent upon approval

from the respective-Heads of lnstitute (Hot) and Heads of Department (HoD).

RTAs cannot be invotved in examination-retated tasks; these responsibitities

witt be assigned to regutar facutty members.

No RTAs stratt discontinue his/her Associateship without prior approvaI of

host institute. ln case he/she wishes to discontinue the Associateship prior

to completion of the tenure on attainment of originat objectives of research,

he/she must submit the resignation to host institute through the Guide one

month in advance, indicating specific reasons for not continuing the

Associateship. The Associateship shatt cease from the date stiputated in the

host institute tetter approving the resignation.

e)

72
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The RTAs shatt be under the administrative control of the concerned
Supervisor/ Mentor/Head of the Department & Head of the lnstitute. Att the
matters regarding RTA's shoutd be routed through Mentor/Supervisor/ HoD

& Hol.
During their Associateship tenure, RTAs are discouraged from engaging in any
kind of paid or honorary employment, whether part-time or futt-time,
inctuding private practice even in an honorary capacity. lf an RTA wishes to
pursue such emptoyment, they must inform the relevant authorities
(Hot/fr4entor/ Supervisor/ Director of HR) before taking any action. lf deemed
appropriate, necessary actions shal[ be taken.
An RTA is attowed to request a change of their supervisor or Mentor, butthis
change can only be made once throughout the entire Associateship tenure.
The finat decision regarding this change rests with the relevant authority
(Hol's & HoD's).

16.ROLES AND RESPONSIBILITIES IN THE SELECTION PROCESS OF RESEARCH

& TEACHING ASSOCIATES

s)

h)

The fottowing outtines the roles and responsibitities of
involved in the comprehensive se[ection process of Research
(nrns)"

the key stakehotders
& Teaching Associates

Dean Research/Dean
Research Office:

Coordinate a meeting with concerned Heads of
!nstitutes (Hol's), Heads of Dgpartments (HoD's),

and Research Coordinators from constituent
lnstitutes/Cotleges of SVU before each year's
advertisement.
Discuss a[[ matters related to RTAs and gather RTA

req uirements from each department.
Request Hol's to provide accurate RTA requirement
data before the advertisement.
This may invotve reviewing the previous year's RTA

attocation, assessing the effectiveness of RTAs,

discussing the roles and responsibitities of RTAs,

and considering any changes or improvements
needed in the RTA program.

13
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Constituent
Cotteges/ lnstitutes:

betermine the minimum required RTA positions

based on teaching program offerings and research

needs.
Furnish accurate and timety data regarding the
number of RTAs required to the SIRAC/Dean
Research office prior to the advertisement.

f

Dean Research/Dean
Research Office:

Oevetop a tentative timetine for the RTA selection
process, inctuding advertisement, Entrance

Examination, and lnterviews, based on input from
Hol's and relevant authorities.
Pubtish advertisements in newspapers and share e-

advertisements with a[[ concerned parties.

Constituent
Cotteges/ lnstitutes:

. Provide the syttabus for the Entrance Examination

before the advertisement.
. Execute atl necessary activities according to the

provided timetine.

3. SVU RTA's Entrance Exam:

Dean Research/Dean
Research Office:

a Coordinate and oversee a[[ aspects of the entrance
exam in cottaboration with constituent
lnstitutes/Cotteges and the Controtler of
Examination (COr) at SVU.

Constituent
Cotteges/ lnstitutes:

Perform tasks within specified timetines, inctuding
paper setting, checking, and submitting hardcopy
resutts to the COE's office.
Offer administrative support to ensure the smooth
conduction of the RTA's entrance exams.

Controtter of
Examination (coE):

Cottaborate with the Dean Research office and

conce rned I nstitutes / Cotleges for atl exam-retated
activities.
Process and manage hardcopies of entrance exam

resutts received from institutes/cotteges.

74
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Dean Research/Dean
Research Office:

Cotlect Annexure - V documents from various
institutions and submit them for approvat to the
Vice Chance[[or's office.
lnform the relevant lnstitutes/Cotteges upon
receiving approvatfrom the Vice Chancetlor

Constituent
Cotteges/ Institutes:

Formulate an Expert Committee panel as per
Annexure - V and submit it to the Dean Research
office for approvatwithin the specified deadtine.
Conduct interviews, prepare mark sheets, Selection
Committee Reports, and oversee the entire
selection process.

5" Result:

Constituent
Cotteges/ lnstitutes:

lnform setected candidates and provide Offer
Letters /Appoi ntment Lette rs (coord i nation with
HR).

6. Offer Letter/Appointment Letter:

. lssue Offer Letters to setected candidates on behatf
Director HR: I orthe concerned tnstitute/cottege

7" Assigning of Mentor:

Constituent I Assignment and Onboarding:
Cotleges/ Institutes
& Supervisor I I . The cottege/institute is responsibte for assigning a
Mentor I mentor to each RTA within one week of their date of

joining.
o The mentor's rote starts with facititating a smooth

onboarding process for the RTA, introducing them to
the institution's poticies, guidelines, and work
cu ltu re.

Guidance and Support:

15
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o The assigned supervisor/mentor ptays a crucial rote

in providing academic and professional guidance to

the RTA.

o The! assist the RTA in understanding their ro.tes and

resfionsibitities and provide ctarity on their tasks

and objectives.

Ad m i nistrative Liaison:

o The supervisor/mentor serves as the primary point

of contact for att academic & administrative matters

related to the RTA

. The supervisor/mentor monitors th,e RTA's progress

in research and PhD activities'

Overatt, the rote of the supervisor/mentor is pivotal in

ensuring that Research & Teaching Associates receive

iorpt.[.nsive support, guidance,.and resources to excel

in tl'reir rotes and contribute effectivety to the institution's

academic endeavors.

Note: Before sending the offer Letter to the selected RTAs, the concerned

institute/cottege must address the fotlowing points:

. Verify candidates'etigibitity with respectto quatifying degree examinations'

. Confirm the proposed ptace of research work'

. Ensur0 suitatte seating arrangements/workstations with necessary facitities'

. Define the research toPic.

. ldentify the name of the supervisor/mentor/guide'

This cottaborative effort between Dean Research, Hol's, COE, and Director HR

ensures a systematic and transparent setection process for Research & Teaching

Associates at SVU.

somaiya Vidyavihar University reserves the right to modify any of the

conditionsi guidetines mentioned above at any time'

N DME
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GENERAL GUIDELINES Annexure-l

Guidetines for utilization of the contingent grant:

To facititate speedy day to day working of the research
Fettowships/Associateships of SVU, the fotlowing power can be exercised by the
guides/supervisor/mentor of Research & Teaching Associates in concurrence
with the Head of the Department/ Dean of the Facutty/ Director/Vice Chancetlor.

1" Sanctioning of leave when it is due.

2" Approving of tours of RTA's for:

ii"

ilt.

iv.

Attending Symposia/Seminars/Conferences in lndia provided the RTA are
presenting paper that have been accepted and for attending
Worksh ops /Trai n i ng Cou rses re levant to th e research p rojects;
Field work connected with research;
Computation work;
Consutting rare reference vo[umes in the nearest University/Research
lnstitution [ibrary.

Utilization of contingent grant for the fotlowing:

Acquisition of books and documents of relevance to the research topic
provided these are not avaitabte in the [ibrary of the University/tnstitute.
RTA's for participation / presenting their research'papers in NationaI
scientific Events such as conferences/ seminars/ symposia/ workshops/
Short-term Schoot/ courses/ training programs, sha[[ be entitte to traveI
& accommodation refer office order - SVU lVClOl23-241014, Dated:
02l11lZOZZ.

Towards meeting TA/DA timited to first class/ entitled ctass raiI fare of
outside expert members of assessment Committee.
Chemicat/consumabte items required for the research work.
Equipment required exc[usively for research.
Photographic materials for research or thesis work.
Computation charges.
Reprints/ Off- print of research papers.

Stationery and postaI charges.

Typing of research papers if computer facitity is not avaitabte in the host

3"

ii.

i.

t7

E

TRUST

iii.

tv.

V"

vi"

vii,

viii.

ix.



,i;"''i-"{, SOMAIYA"tt# vtDYAvIHAR uNIVERsTTY

institution.
xi. Registration fee for attending conference in lndia and abroad'

xii. Any other purpose, speciatty authorized bysvu/host institute'

Contingent grant cannot be utitized for:

i. Foreign traveI or other expenses for visitabroad.

ii. stationery items such as: pen, pencits, fotders, fite covers,

carbon papers etc. and furniture items'

Supervisor for RTA':

o The requisition isto be recommended bythesupervisorand approved bythe

Head of the lnstitute/ Department. The book witt become the property of the

University/ lnstitution's Library after purchase and coutd be issued to the

Supervisor/ Fettow/Associates after accession for use by the indenting

Fettow/Associates titt his/ her research Fettowship/Associateship is over.

Normatty not more than 25% of the tota[ annua[ contingent grant can be

utitized for PurPose.
o The catcutation of the daity attowance witt be made from the date of

commencement of the journey to the date he/ she returns to the

Headquarters.
o No expenditure can be incurred for purchasing furniture and office

equiPment.

THUST
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,TO

Dean" Resetrrch & Hols

$ub: l'inuttci:tl Su;:purt lbr lrirvt'l trrt{ acronrmutlrrtiorr
$tud*tttsllt"Ihs whose reserrrch pa;rl'rs/;roxtcrs lrnvc
rtstiuntl/InterrrationaI Conferences/Sympnsin, in Indin - Policy

02 Novenrber ?023

ol" r{utlentrlrescRrclr
been rccr;rlcd in

Research $tudents (inclu,ling PC Research), l{esearclr &'letching Associates (l{1A) whose

original research pap:erslposters have been accepted in credible National,llnternational
ConlhrenucslSynrpo*ia *hall be given fin*nrial supporl tirr their trai'el. (ll AC'li'ain) arrd

uccotnm*dation exp*nditure "l'he quality ol'the paper arrd credihiliil, of the conference shall bc

cellil-ted b}- a cort:tnitlee consisting cll the Dean, Resrarrrh ((ionvenor). Hr:I, Superr,,ising

Teacher a.rrd a subject expert nr:rrrinatcd by the l)ean-R*ri{rrrc}r I'he Cr:rnmittec need not

phvsieally nleet; smsil inputs, cont'erence calls or zoom nreeting can b* conclucterl Tlre
proposal lbr financial assistance shnll be reconrnrerrdet{ bv t}re Supervising"lhacher and

lorrvardedlhroughthe HoDtothe Ilal l'heproposd hastotrrsuLrnrittedirnrnedilitelyaftsrrhe
paperipost*rha*beennccepted llsonreboilyisintentlintrturravel bvairurr:thcrcosrlytrlodes
r:l'transpofl.the extroanlollnlhastobeb*rnebyhinrlher'['lrosewhohavecontrngcncvsrilrll$
fls pefl of their research engasenrunts. the uxperttliture nrrrst be nret lronr thrlse grants

Otherwise, the expenditure nlust lre mei bv tltc irrstitutiori ll th*re is no budgeiary allocation
in the institute, or, if'it is exhausted. thc lrrstitule cat) propos( thc sarne to Sl[(AC or lJniversity
Actninistration. 'I"he sanclioned arneurt has to [:e paicl rrr iidvarrce Within l5 days ol'
parricipatinn in the event. tlre advance ameunt has trr bc selilutl w'ith the strengrh of appropriate

vouchers and bills The eligibility for this support is once in u financi*l year

All the Ilols are ativiscd tu follorv this policl,ancl *:nsure llill rctr)rcs{ntatinrr olgr.rod research

happening in the Liniversirv shall gct adequare visihilitl, in irrlcrnariorral cont'ereuces lt is

inrpurtant thal research sturlents sl iill ler,els gr:t rhe oppurlunilv tr) pres(rnt their research

{indings in nalional artd internati,rrrral litruns I'lrcsc griidelines shnll he inrplcmented wirh

rigorous qualitv soncenl$

ProfV N Rajasekharan Pillai
Vice-Chanccllor
Sornaiya Vidyavihar University

GC.

l. Registrar
2 Chief Financial OtIcer

19



,f'i-q, SOMAIYA"x#+ vIDYAvIHAR uNIVERsITY
@
T RU S T

Name of the lnstitute / College :

STATEMENT OF RECEIPT & EXPENDITURE IN RESPECT OF SVU' RTA,S FOR THE GRANT RECEIVED AND EXPENDITURE INCURRED DURING THE FINANCIAT YEAR

Unspent Balance at the end

of the Year
Expenditure lncurred

during the Year

T

o

t
a

I

G

I
a

n

t

Grant received during

the year
Opening Balance

Name of the

RTA's

1 tt is also certified that there is no other Research Fellow/Research Associate in the institute during the

period

Date:

(Finance & Accounts Officer)

Host lnstitute

Supervisorllr4entor
Head of Institute/College

20
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I Proforma for Annual Progress Report of Research &

Teaching Associate

1" Name of the lnstitute / cottege:

2. Name of the Fettow/Associate:

3. EmaitAddress of the Fettow/Associate:

4. Emptoyee Code.;
5" Name, designation and address of Guide:

6. Place of work (Names of the Department/lnstitute/University/cottege,etc"):

7" Date of joining:
8. Period upto which fettowship is tenabte:

9. Date of registration for higher degree (ptrO):

10" (a)fopic of Research :

(b) Broad Subject Area:

11" Objective in undertaking work:

12. Period of Report: From to

13. Attendance:

(a) Total No. of working days during the period under report:

(b) Out of these, total no. of days in which the Fettow/Associate was
present and worked:

(c) Number of days for which [eave was sanctioned:

14. Detailed report about the research work done during the above-mentioned
period. This shoutd inctude quantitative resutts of research presented in
Tabte(s)/Figure(s), discussion and conclusions drawn (separate sheets
shoutd be attached):

21,
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f research work done duringthis period (in not morethan 30015., .SummarY o

words: a separate sheet nay be attached):

16. ptan of work for the next year (separate sheet may be attached):

17. Research papers pubtished/accepted.for pubtication/communicated for

pubticatio'il'o.t.iit of arttroii,titt., journat, votume, page number and

reprints oi- lrnfirf,.O pipltilnieprints 
' of accepted papers/and

manuscrlPts PaPers must be sent):

18. lt is affirmed that I have devoted my futt time to research'

Date:
Signature of RTA

19.

(a)

(b)

Overatl assessment and comment
of the Guide:

It is certified that the information provided above and in separate pages

enctosed wittr ttris report uytkre Fettow/Associate is correct to the best of my

acknowte-dge and betief.
My specrtr. .o*rJnirlUort the performance of above Fettow/Associate are

as under :-

Date:
Guide / Su pervisor/ Head

Signature of the

22
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THREE MEMBERS ASSESSMENT COMMITTEEREPORT FOR RA ASSESSMENT OF MR/MS RTA

WORKING AT

ON COMPLETION OF ONE/TWO YEARS.

1. DR-
pnorussontassocr,qrE
PROFESSOR DEPARTMENT
UNIVERSIW/ INSTITUTE

2. HEAO OF THE DEPARTMENT
(rN CASE HoD ISJHI GUTDE,THEN
DEAN OR ANY OTHER SENIOR
MEMBER OF THE FACULTY)

3. CUIDE/SUPERVISOR

DATE,IIME AND VINUE OF ASSESSMENT/tNTERVtEW

ASSESSMENT OF THE COMMITTEE

EXTERNAL MEMBER
(mus"t be from outside of the
0 niVersity/ i nstitute)

MEMBER

MTMBER

} RECOMMENDATIONS
1. Mr/Mrs

MEMBER

(rrrcnrunr}

may be altowed to continue for secondlthird year.

23
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ANNEXURE-V

subject proposals for Research & Teaching Assistantship (nrn) rnterview - constitution of

Expert Committee

The tabte betow gives the constitution of expert paneI for the interviews of RTA who are

etigibte and have-passed RTA entrance examination with vatid score'

Name of the Co[

Department:

lnstitute:
Subject:

Tiltatite DaG for lnterview:
Emait Rol.e

Sr. Name with atttttatton

Director / Hol

(shatt be an lnvitee)

(Professor/ Asiociate irofessor/ equivatent position' .non
rrr, +ha nirorrnr / r-.rnt of the resoective institute/cottege)

onvener
1.

Chatrperson u
2.

Member
3.

ExternaI Subject ExPert
(n principat Scilntist/ professor/ Associate Professor/ equ

iosition'of the retated disciptine from any other c

ir.i".iiitvi tnstitute/ Cottege as nominated by the Director/
+r.^ .^.^^.+i.ra inctitr rto /rnllpEp^)

MemDer
4.

Member
5. HeaO otttre DePartment (HoD)

Vice Chancettor
Ichall ho an tnvitee)

vice-chancettor@somalyi
6.

Registrar or their nominee
(lnvitee)

registrar@somaiYa.ed u
7.

d ean.research @somaiYa8. oean Research or their nominee

The above witt be constitution of the panet who witt finatty sign the mark list and setection document'

co*ege/rnstirure can in.ira. u, member/exp;;;;F;. tir"yierire particularty concerned guidels in

the respective subiects.

Date:

Approved bY

prof. V. r,r. Bgie*ekbnfen" pitlai

vice-chanceltor
So m a iya YidXAYihaf u nive rsitY

HOI/Dean
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